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*States with proposed legislation that would restrict / eliminate inquiries about salary history:  Arkansas, California, Connecticut, 

District of Columbia, Florida, Georgia, Illinois, Iowa, Montana, Texas, and Washington. 

Municipality/State Date Effective 

New Orleans January 2017 

Pittsburgh January 2017 

Oregon June 2017 

Delaware June 2017 

San Francisco July 2017 

New York City October 2017 

State Law 

California California Equal Pay Act 

Colorado Colorado Anti-Discrimination Statute 

Connecticut Connecticut Labor Statue 

District of Columbia D.C. Wage Transparency Law 

Illinois Illinois Equal Pay Act of 2003 

Louisiana Louisiana Equal Pay for Women Act 

Maine Maine Equal Pay Law 

Maryland Maryland Equal Pay for Equal Work Law 

Minnesota Minnesota Pay Transparency Law 

Michigan Michigan Pay Transparency Law 

New York New York Equal Pay Law 

New Jersey New Jersey Law Against Discrimination 

New Hampshire New Hampshire Equal Pay Law 

Oregon Oregon General Anti-Discrimination Law 

Vermont Vermont Fair Practices Law 
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